









TEMPLATE: ANONYMOUS TV DIVERSITY MONITORING FORM
ROCK PAPER PRODUCTIONS is committed to ensuring that all job applicants, freelancers, workers, and members of staff are treated equally without discrimination, and to building an accurate picture of the make-up of its workforce, with the aim of encouraging equality and diversity. To help us pursuing our equality and diversity aims please complete the information requested below, although filling in this form is voluntary.  The information that you provide will stay confidential, be collected, used, and stored securely and access to it limited to only particular staff in the company and, where applicable, will be shared with the BBC. 
Note to applicants: complete this form to help us protect your confidentiality. Do not include your name, initials or email address. 
Gender  
□ Female 	
□ Male 	
□ Identify as transgender or transsexual 
□ Other, please specify: _______________________      
□ Prefer not to say 
Gender identity: Is your gender identity the same as at birth? 
□ Yes   	□ No   	 □ Prefer not to say 

Sexual orientation 
□ Bisexual 	
□ Gay man 	
□ Gay woman /lesbian 	
□ Heterosexual /straight  
□ Other, please specify: _______________ 
□ Prefer not to say 
Age  
□ 16-24	□ 35-39 	□ 50-54	□ 60-64	□ 75+   
□ 25-29  	□ 40-44	□ 50-54	□ 65-69 	□ Prefer not to say 
□ 30-34	□ 45-49 	□ 55-59 	□ 70-74	

Ethnic Origin  
Asian / Asian British  
□ Bangladeshi		□  Indian 	□  Pakistani 	□ Any other South Asian background 
□  Chinese 		□  Other East Asian background, please specify: ____________________	
Black / African / Caribbean / Black British 
□  African 	□ Black British 	□  Caribbean   
□ Other Black background, please specify:_______________ 
Mixed / Multiple ethnic groups 
□ White and Asian 			
□ White and Black Caribbean 	
□ White and Black African 
□ Other Mixed or Multiple ethnic background, please specify:_______________________        
Other ethnic group 
□  Arab 
□  Jewish	
□  Other ethnic group, please specify: _______________________   
White 
□ British 	□ English 	□ Welsh 	□  Scottish 	□ Northern Irish 	
□ Central and Eastern European 	□ Gypsy or Irish Traveller 	□ Irish 			 
□ Other White background, please specify____________________________

□  Prefer not to say 
Disability: Do you consider yourself to have a disability or health condition?  
The Equality Act 2010 defines a disability as any long-term impairment which has a substantial adverse effect on your ability to carry out day-to-day activities. An effect is long-term if it has lasted, or is likely to last, more than 12 months. 
□ Yes 		
□ No 		
□ Prefer not to say 
If yes, what best describes your disability, impairment, learning difference or long-term condition? If yes, tick all that apply.
□  Blind or a serious visual impairment uncorrected by glasses 
□  Deaf or serious hearing impairment 
□  General learning disability (such as Down’s syndrome) 
□  Long-standing illness or health condition such as cancer, chronic heart disease, diabetes, epilepsy, HIV  or multiple sclerosis
□  Mental health condition, such as depression, schizophrenia, or anxiety disorder 
□  Physical impairment or mobility issues, such as difficulty using arms or using a wheelchair or crutches 
□  Two or more impairments and/or long-term conditions 
□  A disability, impairment, or long-term condition that is not listed above (including a hidden disability not listed above)
□  Prefer not to say 
□  Prefer to self-describe: _________________ 

Do you consider yourself to be neurodiverse? If yes, please tick all that apply.
□  Attention Deficit (Hyperactive) Disorder (AD(H)D)
□  Autistic Spectrum Disorder (ASD) 
□  Dyslexia 
□ Dyscalculia
□  Dyspraxia 
□  Obsessive Compulsive Disorder (OCD) 
□  Prefer not to say   
□ Another form of neurodiversity (e.g., Tourette’s Syndrome) Please specify 
□  Prefer to self-describe: _________________ 

Religion/belief
□ I  have no religion or belief  
□ Buddhist  
□ Christian  
□ Hindu  
□ Jewish  
□ Muslim  
□ Sikh  
□  Other, I would describe my religion or belief as: _______________________ 
□  Prefer not to say     


When you were 14. what did the main income earner in your household do for a living? What was their main job? If this question does not apply to you (for instance, if you were in care), you can indicate this below. 
□ Clerical /intermediate occupations e.g., secretary, personal assistant, nursery nurse, office clerk, call-centre agent 
□ Middle or junior manager e.g., office manager, warehouse manager, restaurant manager 
□ Modern professional occupations e.g., teacher, nurse, social worker, artist, musician, software designer 
□ Routine manual and service occupations e.g., van driver, cleaner, porter, waiter/waitress, bar staff 
□ Semi-routine manual /service occupation e.g., postal worker, security guard, machinist, receptionist, sales assistant 
□ Senior manager/ administrator e.g., finance manager, chief executive 
□ Technical and craft occupation e.g., fitter, plumber, printer, electrician 
□ Traditional professional occupation e.g., accountant, solicitor, scientist, medical practitioner 
□ Long-term unemployed e.g., claimed Jobseeker’s Allowance or earlier unemployment benefit for more than a year 
□ Other (e.g., independent income) ____________________ 
□  This question does not apply to me 
□  Prefer not to say 

Do you have caring responsibilities? If yes, tick all that apply 
□  None    
□  Primary carer of a child/children (under 18)    
□  Primary carer of older person     
□  Primary carer of disabled child/children     
□  Primary carer of disabled adult (18 and over)     
□ Secondary carer (another person carries out the main caring role)   
□ Prefer not to say 
Prefer to self-describe: ______

Date: _____________________

BBC and Production Leadership 
If your role is one of the following only, please continue reading – PLEASE CONFIRM IF YOUR ROLE IS ONE OF THE FOLLOWING: YES/NO
Non-scripted roles - Executive Producer, Series Producer, Director, Producer, Head of Development, Line Producer, Production Executive, Production Manager.
We have been asked to share the information you provide in this form with the BBC for the purpose of identifying, reviewing and reporting on the equality of opportunity on productions it commissions which the BBC uses to report on its Creative Diversity Commitments published in the following BBC reports: Annual Report, Diversity Code of Practice progress report and the Commissioning Supply report (collectively, the “Purposes”).  
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